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THE BENEFITS PLANNER

KEYS TO EFFECTIVE BENEFITS PLANNING, ASSISTANCE AND OUTREACH

THE U.S. SUPREME COURT'S
WALTON DECISION

When Will an SSDI or SSI Appicant/Beneficiary Face a Denial or Termination
of Benefits If SGA-Level Work Occurs Within 12 Months of the Disability Onset?

WhenaSocid Security Disabil-
ity Insurance (SSDI) or Supple-
mental Security Income (SSl)
beneficiary works, theindividua
should be protected by specia
work incentives, evenif gross
monthly wagesexceed therel-
evant substantia gainful activity
(SGA) level for theyear in ques-
tion (i.e., $800 per month or
$1,330for thelegdly blindin
2003). TheSSDI beneficiary will
be protected by trial work period
rules, dlowingtheindividud to
collect both thedisability check
and the paycheck for up to nine
months during any 60-month pe-
riod. Evenif SGA-level work
continues after thetria work pe-
riod and SSDI benefits stop, those
benefits can berestored if count-
ablewagesfal below the SGA
level during any month of the 36-
month extended period of digibil-
Ity.

Under similar circumstances, an
SSI beneficiary will be protected
by section 1619(a), allowingthe
SSI check to continue under a
benefit reductionformulaeven

when countablewagesexceed the
current SGA level. ThisSSI work
incentivewill alow benefit checks
to continueindefinitey, evenif
work continuesat the SGA levdl.
A detailed discussion of these
SSDI and SSI work incentives
appearsinthe Summer 2001 issue
of the Benefits Planner, available
onthe Neighborhood Legal Ser-
viceswebsite at www.nls.org/
planner/summer01.htm.

Will the SSDI and SSI work in-
centivesprotect individualswho
perform SGA-level work shortly
after theonset date of their dis-
ability? Will it matter if thework
sartswithin 12 monthsof the
disability’ sonset, but after thefina
favorabledecisonisissued? Will
SSDI and SSI cases betreated
thesame? Theseand related
questionswill now beanswered
by aset of policiesthat apply, na-
tionwide, following the Supreme
Court’sdecision of March 27,
2002 in Barnhart v. Walton, 535
U.S. 212, 122 S.Ct. 1265
(2002).
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Thisarticlewill: describehow SSA'spolicy, prior
to the Walton decision, varied by region of the coun-
try; explainthebasic holding of the Walton decision;
explain SSA'scurrent nationwidepolicy asit relates
to SGA-level work performed shortly after the onset
of disability; and explain how SSA'scurrent policy
will differ depending on such factorsasthetiming of
afavorable decision and which benefit, SSDI or SSI,
isinvolved. Toaidthereader in understanding these
policies, we use exampl esto show how these poli-
cieswill apply inreal cases.

SOME PRE-WALTON HISTORY

Inthe past, thanksto astring of decisonsfromthe
Courts, aslong asthe applicant could show that he
or shewas disabled and had not been performing
SGA onthedateof onset, theregular work incentive
rulesfor each programwould apply - - at leastin
those states covered by decisionsof the U.S. Courts
of Apped sfor the Fourth, Sixth, Seventh, Eighth,
and Tenth Circuits. Evenin stateslikeNew York, a
part of the Second Circuit, the ability of advocatesto
reference court decisionscovering nearly half of the
country often meant that administrativelaw judges
would not enforcethe Socia Security Administration
(SSA) policiesthat now apply everywherefollowing
the Walton decision.

SELECTED RESOURCES
RELATED TO THIS ARTICLE

SSA’s POMS Manual - available on SSA’s
website at www.ssa.gov/representation (go to
“POMS,” click “Table of Contents,” then go to the
POMS section needed).

The Benefits Planner - you can subscribe to
this newsletter (hard copy or electronic copy) by
contacting Wilma Castro at Neighborhood Legal

Services (NLS), 716-847-0650 ext. 271 or
weastro@nls.org. It also appears on the NLS
website: www.nls.org/tocplanr.htm.

Work Incentives for Persons with Disabili-
ties Under the Social Security and SSI/
Programs - contains a detailed discussion of
nearly all SSDI and SSI work incentives. A free
hard copy of this 25-page booklet is available by
calling Wilma Castro (see above). It also appears
on the NLS website: www.nls.org/wkboklet.htm.

THE WALTON DECISION

These court decisionswereall reversed on March
27,2002, whenthe U.S. Supreme Court issued its
decisionin Barnhart v. Walton. The Court held that
SSA'sinterpretation of the Socia Security Acton
twoissuesfalswithintheagency’slawful authority to
interpret that law.

The Supreme Court held that the duration require-
ment in the disability definitionfor both SSDI and
SSI meansthat both themedica impairment and the
inability to engagein SGA must havelasted or be ex-
pected tolast for acontinuous period of not lessthan
12 months. The Court aso held that an SSDI ben-
eficiary isnot entitled to atrial work periodif heor
sheperformswork at the SGA level (i.e., $800 per
month or $1,330 for thelegally blind in 2003) within
12 monthsof the onset of the disability that pre-
vented performance of SGA and beforethe date of
any noticeof find determination finding that theindi-
vidua isdisabled. These Supreme Court holdings
approvelongstanding SSA policiesthat had been
successfully challengedinthe U.S. Courtsof Ap-
peals, referenced above, dating back to 1986.

POST-WALTONAPPLICATION OF SSA’S
POLICIES

Asthiswaswritten, the only post-Walton policy
that had beenissued by SSA wasan Emergency
Message, EM-02044, issued inApril 2002. TheEM
makes clear that Walton does not apply to casesthat
werefully adjudicated (i.e., an approval noticeissued
and received) before March 27, 2002. For cases
decided favorably on or after March 27, 2002, some
may be reopened, with the approval rescinded and a
denial issued, if work at the SGA level was per-
formed within 12 monthsof the onset of disability.

TheEM refersthereader to fivedifferent provi-
sionsof SSA’'s Program OperationsManual Sys-
tems (POMS) for an explanation of SSA’snation-
widepolicy for returnto work lessthan oneyear
fromonset of disability. (POMSDI 13010.105,
13010.110, 24001.005, 24010.001 and
25505.005) Although thesepolicieshavebeen
around for many years, they were not enforceablein
many states because of thefive separate Court of
Appedlsrulingsthat had struck down these policies.

Under theselongstanding policies, now enforce-
ablein every state after Walton, theimplicationswill
vary somewhat depending on which benefit, SSDI or
SSl, isunder scrutiny and based on thetiming of the
favorabledecision and thereturntowork. Inthe
analysisthat follows, we use examplesto gothrough
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themost typical scenarioswhere\Waltonissueswill
now come up.

Fully Favorable Decision Before
March 27, 2002

According to EM-02044, if acasewasfully adju-
dicated and decided favorably before March 27,
2002 (i.e., thedate of the Supreme Court decision),
SSA cannot reopen the caseto changethedecision
toadenial, based on the performance of SGA within
12 monthsof the onset of disability.

How might thisruleapply? Consider Teresa, who
livesin Floridaand was, prior to the Walton deci-
sion, subject toadecisioninthe Tenth Circuit that
had successfully chalenged SSA policy. Teresawas
also subject to the A cquiescence Ruling issued by
SSA, following that decision, which covered SSA
decison making in Floridaand the other statesthat
make up the Tenth Circuit. Teresaappliedfor SSDI
benefitson July 30, 2001 claiming an onset of dis-
ability on July 1, 2001. On December 15, 2001,
SSA issuesafully favorabledecision awarding ben-
efitswith an onset date of July 1, 2001. SSA’'s
award letter goes out on December 15, 2001 andis
received by Teresathree dayslater. On November
1, 2001, Teresabegan work earning abovethe SGA
level. InJune 2002, SSA learnsthat Teresahashbeen
working and earning abovethe SGA level sinceNo-
vember 2001.

Pursuant to EM-02044, SSA may not reopen
Teresa's casebecauseit wasfully adjudicated be-
foreMarch 27, 2002, the date of the Walton deci-
sion. Atthetimethedecisonwasissuedin Teresa's
case, thepolicy governing her case was pursuant to
the Tenth Circuit decision and subsequent Acquies-
cenceRuling. That policy alowed Teresa sreturnto
work in November 2001 asthe beginning of her
nine-month trial work period. When SSA learnsof
her work activity in June 2002, sheisintheeighth
month of thetrial work period. During each of these
eight months, she has been ableto receive both her
paycheck and her SSDI check. That isthemost fa-
vorablenewsinthe EM.

If Teresahad livedin New York, rather than
Florida, shemight havereceived asimilar ruling par-
ticularly if her casehad goneto an administrativelaw
judgehearing. Eventhough New York isnot ajuris-
diction that was governed by one of the pre-Walton
U.S. Court of Appealsdecisions, the experience of
advocateswasthat New York’s SSA decision mak-
ersdid not, routinely, apply the nationwide policy that
governed outsidethefive Circuit Court districtsref-
erenced above. Moreover, sinceonly SSA'sregula

tionsand not itsPOM Sprovisionsareenforceable at
adminigrativelaw judge hearings, many hearing deci-
sonswereinlinewith the holdingsof the courts. So,
assuming Teresalivedin New York and received a
fully favorable decision prior to March 27, 2002,
SSA could not reopen her case based onthe policies
upheldinWalton.

Fully Favorable Decision On or
After March 27, 2002

EM-02044 and therelevant POM Sprovisions
authorize SSA to reopen casesand reviseafully fa-
vorable decision when that decision wasissued onor
after March 27, 2002, work at the SGA level oc-
curred within 12 months of the onset of disability, and
certain other conditionsare met.

Theseare casesinwhich SSA found that the per-
son was disabled because evidence supported a
finding that the disability wasexpectedtolast for a
period of 12 consecutive months. Whenwork at the
SGA leve occursbeforethe 12 month duration pe-
riod has been met, the question iswhether that work

KEY 2003 SOCIAL SECURITY
AND MEDICARE CHANGES

SSI Monthly Payment Rates for New
York:

Living alone - $639

Living with others - $575

Living in the household of another - $391
Couple - $933

Social Security Disability Insurance
Thresholds:

Substantial gainful activity - $800 per month

($1,330 for legally blind)
Trial work month - $570

SSI Student Earned Income Exclusion
Amounts:

Up to $1,340 per month excluded
Up to $5,410 per year excluded

Section 1619(b) Eligibility Thresholds:
Based amount - $16,356

Title 19 or Medicaid amount - $17,780

Total threshold - $34,136

Medicare Part B Premium
$58.70 per month
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activity, and theindividual’sright to continued ben-
efits, isprotected by aspecial work incentive:

* Inthecaseof an SSDI applicant/beneficiary,
thequestioniswhether thework activity is
protected under trial work period rulesthat
alow anine-month period during whichthe
beneficiary can collect disability checksevenif
countablewagesare abovethe SGA levdl;

* Inthecaseof an SS| applicant/beneficiary, the
guestioniswhether thework activity ispro-
tected under the provisionsof section 1619(a)
which alows SSI benefitsto continue, subject
to abenefit reductionformula, evenif countable
wagesareabovethe SGA leve.

Aswewill seeintheanaysisof the POM Sprovi-
sonsthat follows, timing will beeverything withthese
Cases.

Return to Work in SSDI Cases

Thebasicrules, foundin POMSDI 13010.105A,
areasfollows:

* Work whichisSGA, performed lessthan 12
monthsafter disability onset, and prior to the
date of thefinal favorabledetermination, cannot
be protected by thetria work provisionsand
would constitute thebasisfor adenial or the
establishment of thelater onset (if SGA
stopped).

» Work performed in or after the month of
entitlement (i.e, after thefive-month waiting
period) and morethan 12 monthsafter onset, is
protected by thetrial work provisions, regard-
less of whether such work occursbeforeor
after thefind determination.

» Work performed after thefive-month waiting
period and after the date of thefina determina-
tionisprotected by thetria work provisions,
regardless of whether such work occursless
than, or morethan, 12 monthsafter onset.

» Work activity whichisotherwise protected by
thetria work provisonswill ill raiseanissue
of possiblemedica recovery incaseswhich are
diaried for medical recovery.

Return to Work in the Five-Month
Waiting Period

Generaly, in SSDI cases, aperiod of disability can
begin asearly asthemonth of disability onset, butin
no casecanit begin earlier than the 17" month prior
to themonth of application. Thefirst fivemonthsof a
period of disability arecalled the* waiting period.”
Theindividua isnot entitled to abenefit check during

thewaiting period. Entitlement to SSDI will beginin
the sixth month of the period of disability.

SSA’'sPOMSDI 13010.105D. providesfor
three separateinstances of work performed above
the SGA leve during thewaiting period:

» Whenan gpplicant/beneficiary (i.e., clamant)
returnstowork at the SGA level duringthe
waiting period and/or beforethefina favorable
determination, and thiswork continues, the
clammust bedenied.

* Whenaclamant returnstowork at the SGA
level during thewaiting period and after thefina
determination, and thiswork continues, the
determination of alowanceontheclammust be
reopened and revised to adenial.

* Whenaclaimant returnsto work at the SGA
level during thewaiting period, but thiswork
activity later stops (and the unsuccessful work
attempt criteriaare not met), the claim must be
forwarded to the state Disability Determination
Serviceor DDS(in New York, the Office of
Disahility Determinationsor ODD) for their
consideration of alater onset date.

How would theserulesapply toreal cases? Let
ustakethe example of Teresa, above, and bring all
thedatesforward by oneyear. Now, her application
for SSDI wasfiled on July 30, 2002, alleging an on-
set date of July 1, 2002. Sheisfound disabled ef-
fectiveJuly 1, 2002 by adecision dated December
15, 2002. Shebeganwork abovethe SGA level on
November 1, 2002 and that work has continued.

Under theserevised facts, thefina determination
of disability hasoccurred after March 27, 2002 so
that the post-Walton policy can be used to reopen
thedecison. Sincethework abovethe SGA level
began during thefive-month waiting period and be-
forethefinal determination of disability, SSAwill re-
openthedecisionand now issueadenial.

What if thefinal determination/adjudicationin
Teresa's case occurred on October 15, 2002,
awarding benefitswith an onset date of July 1, 2002,
and Teresabegan SGA-level work on November 1,
2002? Under thesefacts, thefinal determination of
disability has occurred after March 27, 2002 so that
post-Walton policy can be used to reopen the deci-
sion. Sincethework abovethe SGA level began
during thefive-month waiting period and after thefi-
nal determination of disability, SSA will reopenthe
decisonand now issueadenidl.

Whet if Teresahad started SGA-level work on
November 1, 2002, thefinal determinationwas
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made on December 15, 2002, and she stopped
working (or earningswerereduced to anon-SGA
level) in March 2003? Assuming thisdoesnot meet
thecriteriafor an unsuccessful work attempt, the
claim must now beforwarded tothe DDS(i.e., New
York’sODD) for their consideration of alater onset
date. Assuming that Teresa’smedical conditionin
March 2003 isassevereasit wasin July 2002, she
should be approved for SSDI with March 2003 as
theonset of disability.

Inthislast example, March 2003 will now bethe
first month of Teresa sfive-monthwaiting period for
SSDI benefits, making August 2003 her first month
of entitlement. Thereader should keepinmind that
indetermining whether Teresaisperforming SGA
during any of themonthsin question, SSA must apply
several key work incentives. If grossmonthly wages
can bereduced below the SGA level usingimpair-
ment related work expensesor subsidies, or if her
work was determined to be an unsuccessful work at-
tempt, her case could not be reopened under the
post-Walton policies.

Return to Work and the Trial Work Period

Provisions

Asstated above, work performedinor after the
month of entitlement and morethan 12 monthsfrom
onset isprotected by thetrial work provisions, re-
gardless of whether such work occursbefore or after
thefinal determination. Let’slook at the case of
Teresaonceagain. Inthiscase, Teresaappliedfor
SSDI benefitson January 30, 2002 claiming an onset
of disability on January 1, 2001. OnApril 15, 2002,
SSA issuesafully favorabledecision awarding ben-
efitswith an onset date of January 1, 2001. SSA’'s
award letter goesout on April 15,2002 andisre-
ceived by Teresathreedayslater. OnMay 1, 2002,
Teresabeginswork earning abovethe SGA level. In
September 2002, SSA learnsthat Teresahasbeen
working and earning abovethe SGA level snceMay
2002.

Pursuant to POMSDI 13010.105A, since Teresa
began working abovethe SGA level in May 2002,
16 monthsafter the onset of her disability, Teresais
protected by thetrial work provisionsasthework
was performed morethan 12 months after onset.
Keepin mind that Teresawould have been protected
by thetria work provisonsevenif she had per-
formed thework prior to thefinal determination as
long as thework occurred morethan 12 months af-
ter onset. Teresawould have been further protected
by thetria work provisonsasanother basicrulein
POMSDI 13010.105A. providesthat work per-

formed after thewaiting period and after the date of
thefinal determinationisprotected by thetria work
provisions, regardless of whether suchwork occurs
lessthan, or morethan, 12 months after onset.

Return to Work in SSI Cases

The post-Walton policiesthat apply to SSI cases
aremuch morefavorable. Accordingto POMSDI
13010.110A.3.and C.2, SSI applicantswill either
be protected or not protected depending on whether
they perform SGA-level work beforeor after afina
favorabledetermination. SSI applicantswho return
to SGA within 12 monthsof theonset of their disabil-
ity but beforeafina favorable determination do not
benefit from section 1619(a) and will either havetheir
applications denied based on performance of SGA
or will be subject to approval with alater onset date
(if SGA stopped). However, SSI applicants, who
perform SGA-level work after thefina favorablede-
termination but within 12 months of theonset of dis-
ability, arenot subject to reopening and arevisionto
adenial. Instead, they are protected by section
1619(a), allowing benefitsto continue despite SGA-
level work.

Return To Work in Concurrent Claims

What happensif anindividud isapplying for con-
current benefits, that isboth SSDI and SSI benefits?
Wemust ook at each situationindividualy. Inthe
case of an SSDI applicant/beneficiary, asdiscussed
above, the questioniswhether thework activity is
protected under trial work period rulesthat allow a
nine-month period during which the beneficiary can
collect disability checksevenif countablewagesare
abovethe SGA level. Inthe case of an SSI applicant/
beneficiary, the questioniswhether thework activity
isprotected under the provisionsof section 1619(a)
which alows SSI benefitsto continue, subjecttoa
benefit reductionformula, evenif countablewages
areabovethe SGA level. Based onthe separate
SSDI and SS rules, discussed above, thismeans
that at timestheindividua may beeligiblefor SS,
but not SSDI under the same set of facts. Theindi-
vidua will bedligiblefor SSI as SGA-level workiis
not afactor oncethe SSI applicant isconsidered a
beneficiary. However, theindividua may not beeli-
giblefor SSDI benefitsif heor shereturnsto SGA
level work within 12 months after the onset date.

Let’slook at the case of Teresayet againtoillus-
tratethisanomaly. Assumethat Teresaappliesfor
SSDI and SSI benefitsin July 2002, receivesafina
favorable determination on October 15, 2002,
awarding benefitswith an onset date of July 1, 2002,
and began SGA-level work on November 1, 2002.
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Under thesefacts, thefinal determination of disability
has occurred after March 27, 2002 so that post-
Walton policy can be used to reopen the SSDI deci-
son. IntheSSDI claim, sincethework abovethe
SGA leve began during thefive-month waiting pe-
riod and after thefina determination of disability,
SSA will reopen the SSDI decision and now issuea
denia. Inthe SSI claim, however, since SSI appli-
cants, who perform SGA-level work after thefinal
favorable determination but within 12 monthsof the
onset of disability, are protected by section 1619(a),
Teresa's SS| benefitswould continue despite SGA-
level work.

CONCLUSION-SOME PRACTICALITIES
FORTHE BENEFITSPLANNER

Personswith disabilitiesmay cometo many of our
readers seeking information about how work activity
will affect their SSDI or SSI applicationwhichisill
pending. They may asowant to know what will
happen if they gotowork shortly after their applica
tionisapproved. Sincethesearecomplicatedissues,
you may want to refer theindividual to atrained ben-
efitsspecidist who can provide accurateinformation
toallow theindividua to makeadecison concerning
their work plans. (Tofind out what agenciesare
availableto provide advicein these matters, call our
State Work Incentives Support Center at 1-888-
224-3272.)

For thoseindividua swho are appealing thedenia
of anapplicationfor SSDI or SSI benefits, theseis-
suesbecomemorecritical. Practically speaking, with
thelong delaysfor SSDI and SSI hearingsto be
scheduled and the ever-increasing pressurefromlo-
ca welfareofficesfor claimantsto enroll inwork

WHEN TO CALL OUR TOLL-FREE
LINE FOR TECHNICAL ASSISTANCE

Our State Work Incentives Support Center of-
fers a statewide, toll-free number to call for infor-
mation and technical assistance on a wide range
of issues involving benefits and work. The staff of

Neighborhood Legal Services is available to take
calls concerning any of the topics you see dis-
cussed in these newsletters. For example, if a
caller seeks information about any of the informa-
tion discussed in this article, you can call us at 1-
888-224-3272 for more information on these is-

Sues.

programs, applicantsmay fed forced to attempt
work prior to their hearings. Unlesstheapplicant for
benefitsisconfident of establishing an onset datethat
isat least 12 months beforethework attempt, thein-
dividual should beadvised of the potential serious
consequencesof attempting to returnto work before
their clamisfinally decided. (Keepinmind, how-
ever, that one can awaysarguethat thework in
guestion was not SGA because countable wages
werereduced by impairment related work attempts
or subsidies, or wasan unsuccessful work attempt.)

———

THE TECHNICAL
ASSISTANCE CORNER

Question. “ Anindividual has come to me with
a notice fromthe Social Security Administration
(SA). It statesthat her S benefit approval de-
cision has now been reopened and SSA is chang-
ing its decision to a denial because she worked
and performed substantial gainful activity within
12 months of the onset of her disability. Isthisa
decision worth appealing? Who can | send her to
for help her with the appeal ?”

Answer. Whilethisperson hasnot givenus
enough information to evaluatethe meritsof the
woman'sappedl, these are complicated issuesand,
webelieve, thekindsof issuesinwhich SSA may
make mistakesinther decisonmaking. Asthelead
articleinthisnewdetter explains, the SSI rulesgov-
erning theseissuesare somewhat different fromthe
rulesgoverning SSDI and would allow for benefitsto
continuein some caseseven if SGA-level work oc-
curswithin 12 month of theonset of disability. For
thisreason, it makes senseto have an experienced
advocate or attorney ook at the case and decide
whether it meritsan appeal. InNew York State,
thereisanetwork of freelega servicesavailable
known asthe Disability Advocacy Program (DAP).
Toobtainareferral tothe DAPprograminyour
area, call our State Work Incentives Support Center
at 1-888-224-3272. Keepin mind that any apped
from SSA’sdecision must befiled within 60 days of
theday theindividua receives SSA'snotice.
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Application of Post-Barnhart v. Walton Policy

When Will SSDI or SSI Applicant/Beneficiary Face a Denial or Termination of Benefitsif Substantial Gainful Activity (SGA)
Level Work Occurs Within 12 Months of the Disability Onset Date?

DATE OF FAVORABLE DECISION

On or after March 27, 2002

Post-Walton policy does apply.

Before March 27, 2002

I
Post-Walton policy does not apply.

SSA cannot reopen the case, and issue a denial, based on SGA

within 12 months of disability.

SSDI Involved

SGA performed during
5-month waiting period

SSl Involved

SGA occurs within 12
months of onset and

SGA occurs within 12
months of onset and

SGA occurs more
than 12 months

THE BENEFITS PLANNER

before final after final
... and before final ... and after final ...and after final determination determination after onset
favorable favorable favorable
determination, and determination, and determination, and Not Eoﬁwoﬁmg by Work ULﬂQOa by Work _o:“ﬁmoﬁma by
k conti k conti SGA stops
work continues work continues P 1619(a). 1619(a). 1619(a), regardless
. I ] . I Application will be Application will not be of whether SGA
Claim must be DENIED Claim must be o_m_.B :.Emﬁ be dﬂogma.ma DENIED, or subject to reopened. occurred before or
REOPENEDand  to Disability Determination )
revised to a DENIAL  Service to consider LATER LATER ONSET DATE after final
ONSET DATE. (if SGA stopped). determination.
.and more than 12 months after onset| _ work protected by trial work provisions, regardless of
of disability whether it occurs before or after final determination
SGA Performed after ... and less than 12 months

— work protected by trial work provisions.

5-month waiting Period after onset and after final determination

... and less than 12 months after onset,
and before final determination

| work not protected by trial work provisions. Claim must be
DENIED, or subject to a LATER ONSET DATE (if SGA stopped)
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The NY State Work Incentives Support In Our Upcommg Issues ...

Center will provide statewide services,

including: training through traditional ¢ NewYork’'sNew Medicaid Buy-InProgram
means and through use of the latest - . .
technology for distance |earning; a ‘ SSI and TI’anSﬂIOﬂ-Aged S)&lal Educ&l on StUdentS

toll-free technical assistance line,
1-888-224-3272 (English and ___
Spanish); and a quarterly =
newsletter, The 7
Benefits Planner. To =+ " 3*
subscribe to the Center’s

listserv, send your name and " Spanish version or would like the newsletter delivered
el LSS UCIIl 1y email, please call our toll-free technical assistance
request a print copy of this newsletter,
contact the toll-free number above. line, 1-888-224-3272.

If you have special needs and would like The Benefits
Planner sent in a special format, would like our

Welcome to The Benefits Planner, a Quarterly Newsletter of The NY
State Work Incentives Support Center

Thisnewsletter will provide valuableinformation on how work for personswith disabilities affects gov-
ernment benefits, with an emphasis on the Supplemental Security Income (SSI) and Socia Security Disabil-
ity Insurance (SSDI) work incentives. Each newsletter will contribute to an ongoing dialogue on topics
related to benefitsand work. Back issueswill appear on the Cornell University website, www.ilr.cornell.edu/
ped and on the Social Security section of the Neighborhood Legal Serviceswebsite, www.nls.org.

NEIGHBORHOOD LEGAL SERVICES, INC. Non-Profit
205 Main Street, Room 495 ngagg;ggg
Buffalo, New York 14203 PAID
Buffalo, NY
Permit No. 743

RETURN SERVICE REQUESTED
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